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THIS AGREEMENT

entered into this Ist DAY of SEPTEMER 2022.

By and Between

HOPEWELL VALLEY REGIONAL BOARD OF EDUCATION, with
offices at 425 South Main Street in the Borough of Pennington, County of
Mercer and State of New Jersey, hereinafter referred to as the "BOARD",;

and

HOPEWELL VALLEY EDUCATION ASSOCIATION, as Collective
Bargaining Representative for those employees of the Hopewell Valley
Regional School District as hereinafter specifically designated, being
hereinafter referred to alternatively as "ASSOCIATION.”



ARTICLE I

RECOGNITION

The Hopewell Valley Regional Board hereby recognizes the Hopewell Valley
Education Association as the exclusive representative for the purposes of collective
negotiations concerning the terms and conditions of employment for the following
certified personnel under contract with the Board: teachers, librarians, specialists,
(reading, speech, learning disabilities, media, helping teacher/staff development, nurses,
social workers, guidance counselors, behavioral specialists, athletic trainers,
psychologists, occupational therapists and physical therapists).

The Association does not represent administrators, substitutes, homebound and
supplemental instructors, night-school instructors and all other certified personnel not
specifically listed in Section A.

Unless otherwise indicated, the term 'teachers' when used in this Agreement shall refer
to all members of the unit.

The parties affirm their intent, as required by existing statutes, to follow policy of not
discriminating against any employee on the basis of race, color, creed, national origin,
age, religion, sex, disability, political affiliation, marital status, affectional or sexual
orientation, or membership in an association with legal activities of any employee
organization.

The Association accepts the requirement of the New Jersey Employer-Employee
Relations Act as amended to represent equally all members of the above-defined unit.



ARTICLE II

NEGOTIATION PROCEDURE

The parties agree to enter into collective negotiations concerning the terms and conditions of
employment for a successor agreement in accordance with the laws of the State of New
Jersey. Upon notification of intention to enter into collective negotiations by either party, the
Board shall establish a mutually agreeable meeting date with the President of the Association.

1. The parties agree to commence negotiations no later than February 1, or at a mutually
agreed upon time in close proximity to this starting date. Proposals shall be exchanged
at the initial meeting.

2. Proposals, not submitted in the original exchange, shall not be a subject for
consideration or discussion unless they are counter-proposals or substitute proposals.

The Board recognizes the Association as the exclusive representative for purposes of
collective negotiation concerning the terms and conditions of employment for the employees
enumerated in Article I of this agreement. Any change or modification to this Agreement,
or any new Agreement so negotiated, shall apply to all unit members as outlined in the
Agreement unless otherwise specified. This recognition shall not impair the rights of any
employee or group of employees under the Constitution of the State of New Jersey, or any
applicable law or State administrative regulation now or hereafter enacted or promulgated.

Negotiations shall be conducted in the Board of Education Administrative Office or at any
other mutually acceptable location. The Board shall make available to the Association a
caucus room in which to meet for separate conferences.

Dates for conducting negotiations shall be fixed by mutual agreement; provided, however,
that no negotiating session shall be recessed without having agreed upon a new date upon
which said negotiations shall be reconvened, and further provided that in no event shall said
negotiations be recessed for a period in excess of thirty (30) calendar days unless extended
by mutual agreement.

Times for commencement of negotiating sessions shall be fixed by mutual agreement.
Negotiating sessions shall not be conducted during usual school or business hours. A
negotiating session conducted during evening hours preceding a school or work day shall be
terminated at 11:15 p.m. or as soon thereafter as is reasonable. It is the intent and purpose
of this section to permit the parties to preserve continuity and permit recapitulation and
confirmation of understandings prior to recessing negotiations.

Neither party shall have any control over the selection of the negotiating representatives of
the other party.

One representative for each party shall be the spokesperson-negotiator.  Those
representatives shall be responsible for all procedural details including fixing dates for
negotiating sessions, requesting caucuses, initial presentation of proposals and counter-
proposals, requesting information and clarification and tentative acceptance of proposals.
The spokesperson-negotiators may recognize other members of the negotiating team or call
upon resource personnel to present or discuss pertinent data.
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Either party shall have the right to call for a caucus or private conference during the course
of negotiating session; provided, however, that no such caucus or private conference shall be
longer than forty-five (45) minutes in duration without mutual agreement.

During negotiations the Board and the Association shall present data, exchange points of
view and make proposals and counter-proposals. The Board shall make available to the
Association for inspection at reasonable times that information which is available to the
public.

All subjects, items and matters proposed or discussed during these negotiations which are
not ultimately contained or provided for in the final agreement shall in no way be binding
upon either party. With the exception of their use as parole evidence, all subjects, items and
matters so discussed shall be without prejudice to either party.

This agreement incorporates the entire understanding of the parties on all issues which were
or could have been the subject of negotiation.



ARTICLE III

GRIEVANCE PROCEDURE

DEFINITION

A "grievance" shall mean a claim by an employee or the Association that there has been a
misinterpretation, misapplication or a violation of any of the provisions of this agreement. It
is agreed that binding arbitration as provided for in this Article does not apply to a
misinterpretation or misapplication of Board Policy or Administrative Regulation; provided,
however, that no claim shall constitute a grievance to be processed in accordance with the
following procedure which pertains to:

(1) any matter for which a detailed method of review is prescribed by law;

(11) any rule or regulation of the State Commissioner of Education unless the
Commissioner of Education shall first specifically determine that the Board has
exclusive jurisdiction therein;

(iii)  any policy or by-law of the Board or administrative decision;

(iv)  any matter which according to law is beyond the scope of the legal authority of the
Board;

(v)  any matter for which a grievance has been filed under a special purpose grievance
procedure provided by Board policy;

(vi)  acomplaint of a non-tenured teacher which arises by reason of his/her not being re-
employed;

(vil)  a complaint by any certificated personnel occasioned by lack of appointment to or
lack of retention in any position for which tenure is either not possible or not
required.

Further provided: for a grievance to be considered under this procedure, Step One must be
commenced by the grievant within thirty (30) calendar days of either its occurrence or when
the grievant could or should have reasonably known of the occurrence. Failure to act shall
constitute abandonment.

PROCEDURE

Any employee who has a grievance shall discuss it first with the principal or immediate
supervisor in an attempt to resolve the matter informally.

Step One: If, as a result of the discussion with the principal or immediate supervisor, the
matter is not resolved to the satisfaction of the grievant, the grievant may set forth the
grievance in writing to the principal or immediate supervisor on the grievance forms
provided. The grievant shall have the right to request an informal hearing before the principal
or immediate supervisor upon the form provided. If an informal hearing is not requested by
the grievant, the principal or immediate supervisor may conduct such a hearing to assist in
the consideration of the grievance. The immediate supervisor shall communicate the
decision to the grievant in writing, with reasons, not later than ten (10) school days from the
receipt of the written grievance.

Step Two: Not later than ten (10) school days after receipt of the Step One decision, the
grievant may appeal the decision to the Superintendent or his/her designee. That appeal must
be in writing upon the grievance forms provided, specifying the nature of the grievance, the
nature of the injury, loss of inconvenience claimed, the results of prior discussions with the
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immediate supervisor and the grievant’s dissatisfaction with the decision previously
rendered. On the grievance form, a hearing may be requested before the Superintendent or
his/her designee. If a hearing is not requested by the grievant, the Superintendent or his/her
designee may conduct such a hearing to assist in the consideration of the grievance. The
Superintendent or his/her designee shall render a written decision not later than fifteen (15)
school days from the receipt of the appeal. The written decision shall be sent, with reasons,
to the grievant, the principal or immediate supervisor, and the president of the Association.

Step Three: If, as a result of Step Two, the matter is not resolved to the satisfaction of the
grievant, the grievant may request a review by the Board of Education. This request shall be
submitted on a grievance form provided through the Superintendent. All related papers shall
be attached and forwarded to the Board Secretary. Any grievance appeal to the Board of
Education must be filed with the Board Secretary not later than ten (10) school days or
fourteen (14) calendar days, whichever is less, from the receipt of the Step Two decision.
The grievant may request a hearing before the Board of Education on the form provided.
The Board of Education shall render a written decision, with reasons, not later than forty-
five (45) calendar days following its receipt of the grievance. The Association may move
the grievance to Step Four after forty-five (45) days if the Board has not rendered a decision.
Copies of the Board's written decision shall be forwarded to the aggrieved, the principal or
immediate supervisor and the president of the Association.

Step Four: If the grievant is not satisfied with the Step Three decision, a request for the
appointment of an Arbitrator may be made by the Association within five (5) calendar days
of receipt of the Board's decision. A copy of the request shall be forwarded to the Board
Secretary at the same time. The Board and the Association agree to adhere to the rules of
the American Arbitration Association or the Public Employment Commission in the
selection and the performance of the Arbitrator. The selection of AAA or PERC is to be
decided by the moving party. The Arbitrator shall be limited to the issues submitted by both
parties and shall consider nothing else; he/she can add nothing to nor subtract anything from,
nor modify in any way, this Agreement between the parties. All proceedings shall be
conducted in the Board of Education Administrative Office or at any other mutually
agreeable location.

GENERAL PROVISIONS

1. Time Periods

a. All time periods specified shall be strictly adhered to unless both parties mutually
consent, in writing, to an extension or waiver.

b. Ifthe grievant fails to proceed to the next level within the time period specified, the
grievance shall be deemed abandoned and the most recent decision shall be
considered binding. If a decision is not rendered within the prescribed period of
time at Steps One or Two, the grievance may automatically proceed to the next
step.

c. When the grievance procedure extends into or occurs during the summer, 'school
day' shall be construed to be 'calendar days' exclusive of Saturday, Sunday, or
holidays.




Procedures

a. No employee shall have the right to refuse to follow an administrative directive or
Board policy upon the grounds that a grievance has been filed. All employees shall
continue to comply with directives or Board policies as requested by the
Superintendent and/or administrators until the grievance is properly and finally
determined.

b. Forms for filing grievances and requests for review are referenced to in this
Agreement and no grievance shall be processed unless the forms are utilized. See
Appendix D.

c. All hearings conducted under this grievance procedure shall be conducted in private
and in confidence. Details of these proceedings shall be available only to persons
needing such information in the performance of official duties.

d. In the event that a grievance involves more than one employee and only one
supervisor, those employees processing the grievance shall comply with the
grievance procedure as outlined above.

e. Ifa grievance involves a group of employees who do not have a common principal
or immediate supervisor or one employee with more than one immediate
supervisor, the grievance shall be processed in accordance with Step One before
one of the principals or immediate supervisors involved selected by the
Superintendent.

f. If the Association files a grievance, it shall comply with the grievance procedure as
outlined above.

g. No reprisals shall be taken by the Board or Administration against any party in
interest in the grievance procedure by reason of such participation.

h. All documents, communications and records original to the grievance shall be filed
in a separate grievance file and shall not be kept in the personnel file of any of the
participants.

Representation

a. Following the filing of a written grievance at Step One, an employee may be
represented at all stages of the procedure by him/herself or by a representative of
his or her own choosing. Even if the employee has designated a representative for
the discussion stage with the principal or immediate supervisor which occurs prior
to Step One, the employee shall also be involved in those discussions.

b. The grievant shall have the right to legal counsel at all stages of the grievance
procedure as outlined above. Legal counsel for the Board of Education may be in

attendance at any stage of the grievance procedure.

c. The Association may have a representative present at grievance hearings held in
accordance with Step One herein. The Association shall have a representative
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present at grievance hearings held in accordance with Steps Two through Four
herein.

4. Costs

a. [Each party will bear the total cost incurred by itself.
b. The fees and expenses of the arbitration are the only costs to be shared equally by
the parties.



ARTICLE IV

BOARD RIGHTS

The Board, on its own behalf and on behalf of the electors of the District, hereby retains and
reserves unto itself all powers, rights, authority, duties and responsibilities conferred upon and
vested in it by the laws and the Constitution of the State of New Jersey and of the United States,
including all decisional law and rules and regulations of the State Department of Education and
Commissioner of Education of the State of New Jersey, including, but without limiting the
generality of the foregoing, the following rights; subject, however, to the provisions of this
agreement and the policies as formally established and promulgated by the Board.

1.

To the executive management and administrative control of the school system and its
properties and facilities, and the activities of its teachers in the performance of their
employment;

To hire, direct, promote, transfer, assign and retain teachers in positions within the school
district, and to determine their qualifications and the conditions for their continued
employment or their dismissal or demotion, and to relieve teachers from duties because of
lack of work or for other legitimate reasons pursuant to rules and regulations of the Board,

To maintain the efficiency of the school district operations entrusted to the Board, and to
determine the methods, means and personnel by which such operations are to be conducted;

To establish grade levels and courses of instructions, including special programs, and to
provide for athletics, recreational, and social events for students, all as may be deemed
necessary or advisable by the Board;

To decide upon the means and methods of instruction, the selection of textbooks and other
teaching materials, and the use of teaching aids of every kind and nature; provided, however,
that the Board will be guided by the recommendations of the professional staff as provided
for in existing Board policies;

To determine class schedules, the hours of student instruction, and the duties, responsibilities
and assignments of teachers with respect thereto, and non-teaching activities;

To take whatever actions may be necessary to carry out the mission of the school district in
situations of emergency.
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ARTICLE V

TEACHERS' RIGHTS

Pursuant to Chapter 303, Public Laws of 1968, as amended by Chapter 123, Public Law of
1974, N.J.S.A. 34:13A-1 et seq. the parties agree that every employee of the Board shall have
the right freely to organize, join and support the Association, the New Jersey Education
Association, Mercer County Education Association, and the National Education Association
for the purpose of engaging in collective negotiations concerning the terms and conditions
of his/her employment.

Nothing contained herein shall be construed to deprive any teachers in the Hopewell Valley
Regional School District of any rights now enjoyed by teachers as conferred and guaranteed
by the Constitution of the State of New Jersey and of the United States, and all duly enacted
laws of the State of New Jersey pursuant thereto, including but not by way of limitation
Chapter 303, Public Laws of 1968, as amended by Chapter 123, Public Law of 1974,
commonly known as the New Jersey Employer-Employee Relations Act.

Whenever any teacher is required to appear before the Board of Education, or any Committee
or member thereof, concerning any matter which could adversely affect the continuation of
that teacher in his/her office, position or employment, or the salary or any increments
pertaining thereto, then he/she shall be given prior written notice of the reasons for such
meeting or interview and shall be entitled to have a person of his/her own choosing present
to advise and represent him/her during such meeting or interview.

No teacher shall be subjected to disciplinary action, reprimanded, or reduced in
compensation without just cause. Any such action asserted by the Board shall be subject to
the grievance procedure herein set forth. This provision shall not be construed to pertain to
a decision by the Board not to re-employ a non-tenure teacher, or to lack of retention in any
position for which tenure is either not possible or not required.

A teacher must have at least forty-eight (48) hours to read over his/her observation or
evaluation before the conference is held.

No material derogatory to a teacher's conduct, character or personality shall be placed in
his/her personnel file unless the teacher has had an opportunity to review the material.
Teachers shall also have the right to submit a written answer to such material within ten (10)
days following the conference. His/her answer shall be reviewed by the Superintendent and
attached to the file copy.
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ARTICLE VI

ASSOCIATION RIGHTS

The President of the HVEA shall be afforded one duty-free period of forty-two minutes per
school day to carry out the duties of that office. The Vice President of the HVEA shall be
afforded three (3) periods per school week to carry out the duties of that office. The length
of' the period shall be forty-one (41) minutes for K-5 or forty-two (42) minutes for 6-12 unless
there is a change in the traditional schedule. The Treasurer of the HVEA shall be afforded
two (2) periods per school week to carry out the duties of that office. The length of the period
shall be forty-one (41) minutes for K-5 or forty-two (42) minutes for 6-12 unless there is a
change in the traditional schedule. Such duty-free periods shall be scheduled in consultation
with the building principal of the building where such officer is assigned, and shall not be
scheduled to coincide with the officer’s duty-free lunch or preparation period.

The Association shall have the right before the opening of school or after the close of school
on school days, to use school and office equipment as may be in each school upon reasonable
notice to and approval by the building principal or his designee, which approval shall not be
withheld unless such equipment as is desired is in use or about to be used for other authorized
purposes. The approval may be revoked if the equipment is required for school use after the
Association has begun using it. No equipment shall be removed from the school building.
All use of computer equipment shall be subject to and consistent with district policies
governing the use of such equipment as a means of communication.

Such equipment shall be operated only by members of the Association experienced in its use,
and the Association shall bear full financial responsibility for its misuse or damage while so
being used. In the event of damage to school equipment occurring during the time that said
equipment is in use by the Association, the Association agrees to reimburse the Board of
Education for costs of repair or replacement of said equipment. The Association shall
inventory and, upon request, pay for the reasonable cost of all materials and supplies
incidental to such use.

The Association and its representatives shall have the right to use school buildings for
professional meetings upon request after the close of school on school days, provided that all
requests for such building use shall conform to existing applicable rules and regulations of
the Board. Any requests by the Association for the use of a school building for a professional
meeting shall be made in advance, in writing, to the Business Administrator, who shall have
the authority to approve a reasonable time and place for such meeting within the building so
as not to interfere with other regularly scheduled meetings and activities being held therein;
provided, however, that if the use of the said school building by the Association results in
any expense to the Board for utilities, custodial services or any other service, the Association
shall, upon request, reimburse the Board for such expense, and further provided that the
Association shall leave any premises so used by it in a suitable condition for the next user
thereof.

No meeting, hearing or conference as defined, specified or provided for in the within
agreement shall be held or conducted during normal school hours except in emergency
situations by mutual agreement.

The Association shall be permitted the use of one-half of one bulletin board in each teachers'
room for the purpose of posting official Association notices; provided, however, that no
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Association notices, posters or informational bulletins of any sort shall be posted elsewhere
in any school building. All Association notices as posted in teachers' rooms shall be official
organizational materials, and all notices prior to posting shall be signed by the authorized
Association building representative, who shall be solely responsible for the posting and
content thereof, and who shall exhibit said notices to the building principal before posting,
although the prior approval of the principal shall not be a prerequisite to the posting thereof.

No district, building, department, grade-level, committee or PDAC meeting shall be
scheduled on the first or second Tuesday of the month.

The Association may distribute to teachers within the school buildings by use of the existing
school mailbox facilities materials dealing with appropriate and legitimate business of the
Association; provided, however, that all such materials shall be distributed before or after
normal school hours, and further provided that no student, member of the administration or
employee in the business offices of the Board or its secretarial staff shall be responsible for
the preparation, posting or distribution of materials for the Association. The Association
shall have the right to utilize such interschool distribution facilities as may exist; provided,
however, that in no case shall the Board be liable for any loss or damage which may result
to any materials so distributed by the Association.

At all times in its exercise of the foregoing rights and privileges, the Association agrees that
it will in no way involve members of the student body in any Association organizational
efforts nor will the Association permit the use of students as couriers either inside or outside
of school buildings.

The rights and privileges of the Association and its representatives as set forth in this
Agreement shall be granted only to the Association as the exclusive representative of the
teachers, and to no other organizations.

Representation Fee

1. Purpose of Fee - If an employee does not become a member of the Association during
any membership year (i.e., from September 1 to the following August 31) which is
covered in whole or in part by this Agreement, said employee will be required to pay a
representation fee to the Association for that membership year. The purpose of this fee
will be to offset the employee's per-capita cost of services rendered by the Association
as majority representative.

2. Amount of Fee - Notification - Prior to the beginning of each membership year, the
Association will notify the Board in writing of the amount of the regular membership
dues, initiation fees and assessments charged by the Association to its members for that
membership year. The representation fee to be paid by nonmembers up to 85% of the
regular dues will be determined by the Association in accordance with the law and the
change(s) therefore being brought to the attention of the Board for verification purposes
by the Association.

3.  Deduction and Transmission of Fee

a. Notification - Once during each membership year covered in whole or in part by
this agreement, the Association will submit to the Board a list of those employees
who have not become members of the Association for the then current membership
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year. The Board will deduct from the salaries of such employees the full amount
of the representation fee and promptly will transmit the amount so deducted to the
Association.

. Payroll Deduction Schedule - The Board will deduct the representation fee thirty
(30) days after the employee begins his/her employment.

Mechanics - Except as otherwise provided in this Article, the mechanics for the
deduction of representation fees will follow the NJEA guidelines and the
transmission of such fees to the Association will, as nearly as possible, be the same
as those used for the deduction and transmission of regular membership dues to the
Association.

Changes - The Association will notify the Board in writing of any changes in the
list provided for in paragraph (a) above and/or the amount of the representation fee,
and such changes will be reflected in any deductions made more than ten (10) days
after the Board received said notice.

New Employees - On or about the last day of each month, beginning with the month
this agreement becomes effective, the Board will submit to the Association, a list
of all employees who began their employment in a bargaining unit position during
the preceding thirty (30) day period. The list will include names, job titles and dates
of employment for all such employees.
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ARTICLE VII

WORK YEAR/WORK DAY

A. Work Year

1.

The total number of working days for teachers shall not exceed one hundred eighty-five
(185) days. “Working days” includes any days designated by the Superintendent, in the
Superintendent’s discretion, as remote instructional and/or remote professional in-service
days, and eLearning days.

In cases of inclement weather requiring a school district closure, the Board and the
Association agree to use eLearning days, which shall be governed as follows:

1.

There will be two eLearning days per school year. The Board and the Association
agree that teachers will work on state-mandated online training modules on the first
eLearning day. For the second eLearning day, staff will select from the following
professional development activities: subject specific research in their field,
continuation of work in a school assigned PLC, and/or a district-designed PC
program utilizing platforms and technologies currently in-place in the district
during the school year. At the completion of the second eLearning day, staff will
complete a feedback form summarizing what they learned from their professional
development choice. eLearning activities must not be more than four (4) hours per
eLearning day.

These two days of eLearning will count towards the 182 student instruction days
and the 185-day teacher contractual work year. If one eLearning day is used, staff
will only be required to continue work on the state-mandated online training
modules for the current school year. Professional development assignments
designed for eLearning day 2 will only be required if a second eLearning day is
used. Ifno eLearning days are used, staff will complete the state-mandated online
training modules by the previously established due date for the current school year.

3. Any days required past the two eLearning days will be remote instructional days.

2. Athletic Trainer:

e Hours of Employment: The regular work week shall consist of a minimum of

thirty-seven and one-half (37.5) hours per week. There will be no additional
compensation paid for work over thirty-seven and one-half (37.5) hours in any
week. The lunch period will be the same as provided to teachers. The normal work
week shall be Monday through Saturday; however, it is understood that work on
Sunday may be necessary from time to time. The exact work schedule and all
starting and stopping times shall be determined by the Athletic Director in
consultation with the Athletic Trainer.

Work Year: The regular work year shall consist of a minimum of two hundred,
twenty (220) days, commencing on or about August 15 and ending on or about June
15. There will be no additional compensation paid for work beyond two hundred,
twenty (220) days.
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e Benefits: All of the Articles of the Collective Bargaining Agreement, including
salaries, between the Board of Education and the Education Association shall apply
to the Trainer except the following (and except as indicated above):

Article VII Work Year/Work Day
Article X Sabbatical Leave
Article XII Involuntary Transfer
Article XIII Voluntary Transfer

e Salary: The current Athletic Trainer’s base salary shall be calculated as 1.17 times
the appropriate step on the Teacher Salary Guide. The base salary for unit members
assigned to this position in the future shall be calculated as 1.15 times the
appropriate step on the Teacher Salary Guide.

3. Assistant Athletic Trainer Work Year

a) Hours of Employment: The regular work week shall consist of a minimum
of twenty (20) hours per week. The normal work week shall be Monday
through Friday. Additional hours beyond the twenty will be compensated at
the Assistant Athletic Trainer’s per diem rate. The exact work schedule and
all starting and stopping times shall be determined by the Athletic Director in
consultation with the Assistant Athletic Trainer.

b) Work Year: The regular work year shall consist of one hundred eighty-five
(185) days, commencing on August 15 and ending on June 1. Any days
worked before August 15 or after June 1 will be paid at the Assistant Athletic
Trainer’s per diem rate.

c) Benefits: All of the Articles of the Collective Bargaining Agreement, including
salaries between the Board of Education and the Education Association shall
apply to the Assistant Athletic Trainer except the following (and except as
indicated above):

Article VII Work Year/Work Day
Article X Sabbatical Leave
Article XII Involuntary Transfer
Article XIII Voluntary Transfer

d) Salary: The Assistant Athletic Trainer shall be placed on the appropriate step of
the Education Association salary guide.

4. All of the Articles of the Collective Bargaining Agreement, including salaries, between
the Board of Education and the Education Association shall apply to child study team
members except the following:

Article VII Work Year/Work Day
A. Child Study Team Work Year

The total number of working days for Child Study Team members may exceed
the limitation in Section A.1. above, provided the employees are compensated the
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following number of hours at the hourly curriculum rate for each pupil evaluation
performed beyond the regular work year:

Initial Evaluations and Re-Evaluations:
Psychologists: 14 hours
LDTC: 14 hours
Social Worker: 14 hours

The staff member serving as case manager will be given an additional 4 - 5 hours.

The Director of Pupil Services shall determine the appropriate number of hours to be
compensated within the above ranges based on the circumstances of the particular
evaluation. Additional hours may be provided at the discretion of the Director of Pupil
Services based on extenuating circumstances.

B. Work Day
2. Preparation Time (shall not apply)

3. Instructional Time (shall not apply)
5. Administrative Duty (shall not apply)

. New Teachers:

e Effective July 1, 2004, new teachers may be required to attend up to five (5)
additional days over the work year set forth in A. above, during their first work
year. These additional days shall be for orientation and in-service purposes.

e Effective July 1, 2005, teachers who are beginning their second full year with the
district may be required to attend up to two (2) additional days over the work year
set forth in A. above, during their second work year. These additional days shall be
for orientation and in-service purposes.

. Weather Delays: In the event that emergency conditions such as inclement weather
compel unanticipated school closings during the school year, nothing herein shall be
deemed to prevent the extension of the school year to the extent necessary to assure one
hundred eighty (180) days of student attendance.

The school calendar shall be established and adopted by the Board upon recommendation
of the Superintendent of Schools. The school calendar may include early dismissal days
for students, as determined by the Board. The calendar, including the number of early
dismissal days, may be changed by the Board at any time. No such change will serve as a
basis for increased compensation or time off of any kind. Notwithstanding anything else
in this paragraph, the day before Thanksgiving and the day before winter break shall be
early dismissal days for teachers.

. Upon the introduction of any new student information management system or other
district-wide initiative, the Board may elect to offer training to teachers on a voluntary
basis outside the regular contractual work day or work year. Teachers who elect to attend
such training will be granted release time during any training which occurs during the
regular contractual work year equal to the amount of time spent in the training outside of
the contractual work year or work day. Such participation shall be solely on a voluntary
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basis, and no staff member shall be required to attend any training outside of the contractual
work day or work year.

B. Work Day

1.

Length of Normal School Day: The length of each normal school day shall not exceed
7 hours and 30 minutes except as provided for specifically in this contract. The teachers’
work day shall commence fifteen (15) minutes prior to the start of the students’ day and
shall be completed fifteen (15) minutes after the end of the students’ day.

Preparation Time: All teachers shall be guaranteed one period of continuous prep time
during each normal school day. The District will make a good faith effort to provide
common planning time for grade-level, special education, and special area teachers at
least two (2) times per week at the elementary level.

This daily preparation period shall consist of fifty-seven (57) minutes for all teachers
assigned to grades K-5, and fifty-three (53) minutes for teachers assigned to grades 6-12,
unless a change is made in the traditional schedule.

In the event that a change in the traditional schedule is made in accordance with this
contract, the total of prep time scheduled during the normal five (5) day school week
shall be in proportion to scheduled teaching time as follows:

a. For elementary teachers (K-5) including special education and other teachers not
assigned as grade level teachers, one (1) unit of prep time to seven (7) units of
teaching time.

b. For secondary teachers (6-12) teaching mathematics, science, world languages,
English, business, or social studies, one (1) unit of prep time to five (5) units of
teaching time.

c. For all other secondary teachers (6-12), one (1) unit of prep time to six (6) units of
teaching time.

In the event that a preparation period or duty-free lunch period is lost for any reason other
than an emergency closing following opening of school, including but not limited to class
coverage assignment during such period, an elementary teacher will be compensated at
the professional hourly rate specified in Appendix B of this Agreement, and a teacher in
grades 6-12 will be compensated at the general hourly rate in Appendix B. A preparation
period that is reduced in length pursuant to Paragraph 9 of this section shall not be subject
to such compensation requirement.

Instructional time: The following provisions shall be in effect for the 2018-2019 and
2019-2020 school years:

In the event that a change in the traditional schedule is made in accordance with this contract,
instructional time during the normal school day shall not exceed the following maximums:

a) Elementary teachers (K-5) shall not be scheduled to teach more than two-hundred,
eighty-seven (287) minutes during the normal school day.
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b) Secondary teachers (6-12) teaching mathematics, science, world languages,
English, business, or social studies shall not be scheduled to teacher more than two-
hundred, seventy (270) minutes during the normal school day, not more than an
average of two-hundred, twenty-five (225) minutes per day during a school year.

c)  All other secondary teachers (6-12) shall not be scheduled to teach more than two-
hundred, seventy (270) minutes during the normal school day.

The following provision shall become effective July 1, 2020, superseding the above
provisions:

a) Elementary teacher (K-5) shall not be scheduled to teach more than two-hundred,
eighty-seven (287) minutes during the normal school day.

b)  Secondary teachers (9-12) shall not be scheduled to teach more than two-hundred,
seventy (270) minutes during the normal school day, not more than an average of
two-hundred, twenty-five (225) minutes per day during a school year.

¢) Secondary teachers (6-8) shall not be scheduled to teach more than two-hundred,
seventy (270) minutes during the normal school day, and not more than an average
of two-hundred, forty-five (245) minutes per day during the school year.

Lunch Time: The length of the guaranteed duty-free lunch period shall not be less than
forty minutes unless there is a change in the traditional schedule.

. Administrative Duty: All teachers may be assigned administrative duty by the building
principal during such times of the normal school day other than when teaching time,
preparation time, or duty free lunch time have been scheduled. A teacher may be given
the option of providing academic assistance for students in place of completing the
assigned duty when possible based on coverage needs with no increase in salary. This
voluntary academic assistance shall apply as follows:

1. Grades 6-8: Teachers who voluntarily provide academic assistance shall do so in
place of their lunch duty assignment on a daily basis and would be available to assist
students requiring additional support in their content area during the students’ lunch
period. This academic assistance shall run no longer than two marking periods.
There shall be no more than twenty (20) students present during this academic
assistance at any one time.

2. Grade 9-12: Teachers who voluntarily provide academic assistance shall do so in
place of their lunch duty assignment and would be available to assist students requiring
additional support their content area during the students’ lunch period. This academic
assistance shall run no longer than two marking periods. There shall be no more than
twenty (20) students present during this academic assistance at any one time.

Faculty Meetings: Principals may call faculty meetings where all faculty are expected
to be present. Such meetings shall not be more frequent than three (3) times per month,
twenty-three (23) times per year, recognizing that from time to time the building principal
may find it necessary to call an additional meeting in a given month. The length of the
faculty meeting shall not exceed ninety (90) minutes beyond the fifteen (15) minutes after
the regular dismissal of students.
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Effective with the commencement of the 2017-2018 academic year, the number of faculty
meetings for the academic year will be reduced from twenty-three (23) to twenty (20.)
Effective with the commencement of the 2016-2017 academic year, all meetings shall be held
on the same day of the week. Canceled meetings shall be rescheduled to the next available
same day of the week.

7. Early Dismissal: When school is dismissed early due to inclement weather, faculty shall
be released within fifteen (15) minutes after student dismissal.

8. Shortened Day: When the school day is shortened for any reason, such as a delayed
opening, an assembly, or an early dismissal that is reasonably foreseeable, the standard
administrative practice will be to shorten each period, including the preparation period.
If the building principal believes a different method may result in educational advantages,
either on a specified occasion or as an alternative standard, he or she shall consult with
the faculty, and with the Association’s building representative pursuant to sections C.2
of this Article. The principal will attempt to ensure that each period meets for
approximately the same amount of time each semester, as objective circumstances
permit.

9. In the event that a traveling teacher is required, s/he will be given no less than thirty (30)
minutes from the end of the class period in one building to the start of that teacher’s next
class period, to be used for traveling to another building. This time will be exclusive
travel time, and not taken from the teacher’s prep or lunch.

Negotiations and Consultation

Subjects of Consultation: The parameters established by sections A and B of this Article
shall be considered binding contractual obligations, the breach of which may be grieved
pursuant to Article III of this Agreement. Scheduling decisions that comply with the
parameters established by sections A and B above shall be considered administrative
decisions, excluded from grievance pursuant to Article III of this Agreement, but subject to
the consultative obligations and the review procedures set forth in this section.

Building or District-Wide Changes: Except as provided in paragraph 3 below,
administrative proposals regarding scheduling changes that are building-wide or district-
wide shall be communicated to the Association’s designee by the responsible administrator
reasonably in advance of the proposed implementation date so as to allow the opportunity
for informal consultation between the administrative decision maker and the Association’s
representative, unless an identified emergency exists requiring immediate implementation,
in which event such communication shall be made as soon as practicable. The administrator
and the Association representative shall make a written record of the consultation. The
Association may request Superintendent and/or Board review of any alleged failure to
communicate timely.

Change from a Traditional Schedule: Any administrative initiative or proposal to change
a building schedule from a “traditional” schedule, shall be subject to the following
procedures:

a. The terms of the initiative or proposal, shall be communicated to the Association
in writing by the responsible administrator.
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b. The administrator, after consultation with the Association, shall establish a
committee consisting of faculty, administrators, and other personnel, such as other
staff, parents, students, community representatives, and consultants that the
administrator shall determine will be appropriate. The purpose of the committee
will be to investigate, evaluate, revise or refine, and provide written
recommendations regarding such proposal. Any such recommendations shall
specifically address not only the structure of the schedule, but also the manner of
implementation including professional training issues. The administrator shall
establish reasonable timeframes for the committee to complete its work.

c. Upon receipt of the committee’s work, the administrator shall communicate this
information to the Association. The administrator shall also communicate to the
Association the intended next steps in any decision making process and shall
thereafter consult with the Association to obtain and consider its views of the
proposal. The Association shall advise the administrator whether or not the
proposal meets the parameters of Sections A and B of this Article, and if not, in
what respect.

d. A change from a traditional schedule shall be subject to the approval of the
Superintendent, and shall be subject to review by the Board.

Changes within a Building: Administrative proposals or decisions of less than building-
wide scope shall be communicated to the affected teacher(s) by the responsible administrator
reasonably in advance of the proposed implementation date so as to allow the opportunity
for informal consultation between administrative decision maker(s) and the individual
teacher(s), unless an identified emergency exists requiring immediate implementation, in
which event such communication shall be made as soon as practicable. The Association
may request Superintendent and/or Board review of any alleged failure to communicate
timely.

Review By Board of Education: Any administrative proposal or decision regarding
scheduling that meets the parameters of sections A and B of this Article, including any
proposal to change a building schedule from a “traditional” schedule, shall be subject to
review by the Board upon the request of the Association made in writing and upon notice to
the Superintendent. The purpose of the review shall be to permit the Association to present,
and for the Board to consider, information or argument regarding any alleged inequity,
improper discrimination, or arbitrariness in the administrative proposal or decision or a
related failure to communicate timely. In this connection, information regarding past
scheduling practices may be presented but need not be considered binding. In addition, if the
Association alleges a negotiable impact of the administrative proposal or determination, the
Board shall consider same. In making any such claim of negotiability, the Association shall
state whether it wishes to reopen the contract or defer such negotiations to the time of
negotiations for a successor agreement. The Board shall convene as a whole or by duly
authorized subcommittee to begin such consideration within two weeks of the receipt of the
Association’s request. The Board shall communicate its determination of the matter to the
Association in writing within one week of the conclusion of the review. Nothing herein
shall be deemed to preclude review of a negotiability issue by PERC according to law.

Excessive Work Requirements: The Board and the Association recognize that all teachers
may incur instructional responsibilities that necessitate attendance at after school or evening
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events, such as parent conferences, faculty meetings, Back-to-School nights, or curriculum
meetings. Instructional responsibilities performed outside the normal school day are
considered part of each teacher’s basic work obligation. The Association may request Board
review of any alleged excessive after school or evening work requirement, by invoking the
procedures specified in paragraph 5 above.
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ARTICLE VIII
SALARIES

The following guides for the administration of salaries for teachers and certain specified extra-
curricular activities shall become effective on July 1, 2018, July 1, 2019, and July 1, 2020,
respectively. Said salary guides shall supersede any salary schedules or guides previously adopted
for teachers and extracurricular activities. Employees of the bargaining unit who heretofore have
voluntarily withdrawn from assignment to Appendix B duties or positions shall have to right to
apply for such duties or positions in the future. Said salary guides are annexed hereto and
specifically incorporated herein by reference as:

APPENDIX Al, A2 and A3 TEACHERS' SALARY GUIDE and
APPENDIX B EXTRA-CURRICULAR ACTIVITIES.

1.  Annual increments for satisfactory service will be granted upon the recommendation of the
Principals and Superintendent of Schools subject to the approval of the Board of Education.
A teacher must actively work at least ninety-two (92) days in any school year in order to
qualify for movement to the next school year’s salary guide step. A teacher receiving salary
pursuant to N.J.S.A. 18 A:30-2.1 shall during receipt of such salary be deemed to be actively
working for purposes of guide movement. All other paid or unpaid leaves of absences,
including but not limited to use of paid sick leave, shall not count toward the period of active
work for purposes of salary guide movement.

In addition to the salary provided for above, each teacher originally hired in or for a
certificated position and who has completed fifteen (15) or more years of service in the
District and one (1) year at the maximum step in such position, shall receive an annual
longevity payment in accordance with the table below. Resignation or termination breaks
the chain of service for longevity purposes; a teacher who is rehired after resigning from
employment in the District, or following termination of employment, shall not receive credit
toward longevity for years worked prior to the resignation or termination. This provision
shall not apply to employees who resigned and returned to employment prior to July 1, 2022,
so long as they do not again resign and return to employment after July 1, 2022.

After completion of 15 years in the District $1,000
After completion of 20 years in the District $2,000
After completion of 25 years in the District $2,500
After completion of 30 years in the District $3,000

The above amounts are not cumulative. Longevity payments commence on September 1 of
the school year following completion of the requisite years of service and time on maximum
step.

2. Courses of study must be approved in advance by the Superintendent of Schools if salary
credit is desired.

3. A Bachelor's Degree plus 30 graduate credits, of which not more than six (6) shall be in
courses specifically concerned with child growth and development; and of which not more
than twelve (12) may be in courses normally considered liberal arts or the humanities or

~23 ~



courses in an approved program leading to an advanced degree; and the balance shall be in
the subject which the teacher is teaching is a requisite for placement on the B.A. plus 30
schedule.

A Master's Degree must have been attained before a teacher will be considered eligible for
placement on the Master's schedule.

A Master's Degree plus 15 graduate credits of which not more than six (6) shall be in courses
specifically concerned with child growth and development, and of which not more than nine
(9) may be in courses normally considered liberal arts or the humanities or courses in an
approved program leading to an advanced degree; and the balance shall be in the subject
which the teacher is teaching, is a requisite for placement on the M. A. plus 15 schedule.

A Master’s Degree plus 30 graduate credits is a requisite for placement on the M.A. plus 30
schedule.

A Doctor of Philosophy or a Doctor of Education or a Doctor in the subject fields must be
attained before a teacher will be considered eligible for placement on the Ph.D. schedule.

When a teacher has met the requirements and has been granted an advanced degree from a
college or university, the teacher shall submit to the Superintendent or her/his designee
evidence of attaining the degree, including an official transcript. The Superintendent shall
submit such evidence to the Board of Education. The teacher shall be advanced to the next
applicable salary guide column starting the 1° of the next month following approval of the
Board of Education at the regular meeting.

All references in this article or this contract to undergraduate or graduate credits, to degrees,
Bachelor, Master, or Doctorate means they must be attained from a college or university
accredited to confer degrees by one of the regional accrediting associations or, if the college
is located in a foreign country, then the college or university must be approved by the U.S.
government. When necessary, official transcripts from a college or university located in a
foreign country may be referred to the appropriate federal agency for translation,
interpretation, and evaluation. B.A. plus 30 graduate credits means 30 graduate credits
attained after the B.A. has been awarded. M.A. plus 15 graduate credits means 15 graduate
credits attained after the M.A. has been awarded. M.A. plus 30 means 30 graduate credits
attained after the M.A. was awarded.

Teachers employed by the district are eligible for tuition reimbursement for approved
graduate or undergraduate courses at an accredited, degree-granting, institution of higher
learning provided that:

a.  Courses must be from an accredited college or university and must be:

1. in subjects specifically concerned with child growth and development; or,

2. in a subject area which the teacher is teaching or may be assigned to teach; or,

3. is required as part of an approved program leading to an advanced degree in the
subject area which the teacher is teaching; or,

4. in a subject area or in a work responsibility area which the teacher may be assigned
in the future in the determination of the Superintendent of Schools and which the
teacher seeks to study.
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10.

11.

5. employees may take graduate level courses in education, but not courses leading to
a degree in administration or supervision.

b.  Courses must be approved in advance by the Superintendent of Schools.
c.  Courses must be successfully completed with a grade of “B” or higher.

d.  There shall be a per-school year budget maximum reimbursement for twelve (12)
credits. Up to the maximum annual credits may be taken in the summer semesters.
Any classes that begin after July 1 will count towards the next school year.

For teachers with fewer than (4) years of credited teaching experience, the teacher may
be reimbursed for no more than three (3) credits in the fall semester and no more than
three (3) credits in the spring semester. Up to the maximum annual credits may be
taken in the summer semester.

e.  Tuition reimbursement shall be at actual costs and not to exceed the rates prevailing at
the College of New Jersey.

f.  Reimbursement of textbooks, workbooks and lab fees will be capped at $400 per year,
and are subject to the submission of appropriate receipts with the reimbursement claim.

g.  Reimbursement under this Article may be available to teachers for college-sponsored
graduate-level non-classroom courses such as video courses, internet courses, and other
non-traditional courses. Reimbursement for such a course must have prior approval of
the Superintendent.

h.  Reimbursement under this Article may be available to teachers for college-sponsored
undergraduate-level courses. Reimbursement for such a course must have prior
approval of the Superintendent.

1. A teacher who receives reimbursement under 9. and who then leaves the District’s
employment, except in a retirement or involuntary termination situation, shall
reimburse the District fifty (50%) percent of the reimbursed amount for the year prior
to departure.

Ten (10) credits for professional development activities may be used toward placement on
the B.A. plus 30 schedule. Five (5) additional professional development credits earned after
9/1/93 may also be used toward placement on the B.A. plus 30 schedule. Six (6) credits for
professional development activities may be used toward placement on the M.A. plus 20
schedule. Four (4) additional professional development credits earned after 9/1/93 may also
be used toward placement on the M.A. plus 20 schedule.

The provisions of this Section 10 shall cease to be effective as of July 1, 2022 and
professional development credits, whether earned prior to or after such date, shall no longer
be eligible for guide column movement. Placement on guide columns prior to July 1, 2022
under this Section 10 shall not be affected.

Salary checks will be issued on the fifteenth and the last day of the month unless the fifteenth
or last day falls on a Saturday, Sunday, or legal holiday when school is closed, in which case
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12.

13.

14.

15.

the checks will be issued on the preceding school day. In June, checks will be issued on the
last day of required attendance for teachers.

Professional employees whose travel by personal auto has been approved will be reimbursed
for travel expenditures at the rate established by the State and/or Department of Education
for school districts.

a. A teacher who is assigned mentoring duties for a regular route teacher candidate during
the candidate’s first year shall be paid a stipend of $1,030.00. A teacher who is assigned
mentoring duties for an alternate route teacher candidate during the candidate’s first year
shall be paid a stipend of $1,214.00. Mentors shall not be required to directly or indirectly
evaluate provisional teachers as provided in Department of Education Guidelines.

b. A related services, psychologist, social worker, learning disabilities teaching consultant or
school nurse who is assigned mentoring duties for a related services, psychologist, social
teacher, teaching consultant, or school nurse candidate during the candidates first year, shall
be paid a stipend of $268.00

The Board shall establish a tax qualified salary reduction plan, under the terms of which each
employee may, by affirmative election, choose to apply cash compensation to fund an
individual medical expense spending account and/or a dependent care spending account. The
Association shall designate a representative to consult with the Board on the preparation and
implementation of the plan.

In the event a teacher is assigned to teach an additional class beyond the instructional time
limitations of Article VII B on a regular basis (i.e., a sixth session), which does not entail
preparation for an entirely different course than the teacher’s assigned courses as of June 15
of the preceding school year, the teacher shall receive an annual stipend of $12,000, prorated
for any shorter duration of assignment. A teacher assigned to teach an additional class for an
entirely different course than was assigned as of June 15 of the preceding school year and
which entails new preparation, shall be compensated at the annual rate of 20% of the
teacher’s annual salary, prorated for any shorter duration of assignment. In the event that a
teacher is assigned an extra class during the ongoing academic year, the above distinction
shall also apply. By way of illustration, a staff member who is notified by June 15 of the
previous school year that the member’s scheduled assignment will be all Algebra 2 classes,
and who is subsequently assigned a sixth session of Algebra 2 for or during the succeeding
academic year, would be paid $12,000 (prorated in the event of a partial-year assignment);
if the staff member is instead assigned to teach a sixth section of Geometry, the staff member
would be paid 20% of salary.
ARTICLE IX

SICK LEAVE

A teacher (contracted for one-hundred, eighty-five (185) days) is entitled to ten (10) sick
days without loss of pay. All days not used shall be cumulative. The Board of Education
may require a physician’s certificate to be filed with the Human Resources Department in
the case of sick leave claimed.

If a teacher should suffer an extended illness and has exhausted all current and accumulated
sick leave time, he/she may request additional sick leave. Such request shall be considered
by the Board of Education on a case-by-case basis.
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Family Leave: The Board shall comply with applicable provisions of state and federal law
for eligible employees requesting family leave pursuant to such laws.

When a teacher is retired from active duty in accordance with the Teachers’ Pension and
Annuity Fund requirements after fifteen (15) years of active service in Hopewell Valley, or
when a teacher resigns from employment after twenty (20) years of active service in
Hopewell Valley, the Board of Education will pay the teacher for unused sick leave days at
the per-diem rate of $100.00 to a maximum payment of $12,000.00. For employees hired on
or after July 1, 2022, resignation or termination may break the chain of service for this
benefit; at the Board’s option, a teacher who is rehired after resigning from employment in
the District, or following termination of employment, may not receive service credit toward
payment for unused sick leave days hereunder for years worked prior to the resignation or
termination.

Each recommended candidate for employment must undergo a medical examination in
conformity with State Certification standards. Professional employees must have such
medical examinations as are required by State laws or by the Board of Education. When a
physical examination is required by the Board of Education it shall be done by a school
doctor and the fee will be paid by the Board of Education.
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ARTICLE X

SABBATICAL LEAVE

Any professional employee who has taught seven (7) years in the local district is eligible to
apply for sabbatical leave.

The Superintendent can approve either enrollment in a graduate program and/or involvement
in a research program that requires levels of time and commitment equivalent to those of
full-time graduate study. In addition, the objectives of the sabbatical must enhance the
teacher’s professional growth and the quality of instruction in the classroom.

The Board shall provide tuition reimbursement for all approved courses taken during a
sabbatical in accordance with the reimbursement rate as defined in Article VIII, paragraph
9, except that reimbursement shall be for as many as eighteen (18) credits per year of
sabbatical.

A sabbatical leave shall consist of one full year at 2/3 pay, or one half year at 2/3 pay of the
rate that would normally be earned during that particular period.

A maximum of 5% of the eligible persons may take a sabbatical leave at any one time.
Selection will be determined by the Superintendent, subject to Board approval, considering
the needs in each department in the school and in the overall educational needs of our system
in general.

A sabbatical leave may be taken no more than once every seven (7) years.

Before beginning a sabbatical leave, the person granted the leave shall enter into contract to
return to active service in the Hopewell Valley School System for a period of at least two (2)
years after expiration of such leave. A teacher who does not fulfill this agreement shall repay
the Hopewell Valley Board of Education a sum equaling the amount received while on leave;
unless the teacher's failure to serve the two (2) years is due to his/her illness or disability, or
if he/she is discharged from his/her position by the Board of Education.

During a sabbatical leave the professional staff member shall retain salary, tenure, and
pension rights and benefits as if in full-time employment.

Application for the sabbatical leave must be made in writing to the Superintendent of Schools
by February 1 in order that a leave may be granted for the succeeding academic year. By

April 1, the Board of Education shall notify the applicant in writing of approval.

Any application submitted after February 1, will be considered on an individual basis and
applicants will be notified after June 1.

An employee upon return from a sabbatical leave shall be assigned to his/her former teaching
position, or to a position of comparable status.
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ARTICLE XI

PERSONAL LEAVE

Personal Leave with Pay

1.

Employees shall receive personal leave with pay not to exceed a total of six (6) days
per year. No reason needs to be provided for use of such personal leave days.

In addition to the above, employees shall receive three (3) days per year for each death
of an immediate family member. The Superintendent or designee, in their discretion,
may grant additional personal days for a death in the immediate family. “Immediate
Family” shall mean spouse, domestic partner, child, mother, father, sibling, mother-in-
law, father-in-law, brother-in-law, sister-in-law, grandparent, or other relative who
lives within the household of the staff member. The leave of absence may precede,
include, or follow the death of the immediate family member.

Legal demand: Employees shall receive paid leave for mandatory jury service
summons, adoption proceeding, or subpoena for a legal proceeding not brought by or
on behalf of the employee and which cannot be scheduled outside of regular work
hours. Any employee receiving a subpoena or summons that requires the employee to
be absent under this leave provision shall provide the Superintendent with written
notice of same within two business days after the subpoena or summons for jury service
is served upon or received by the employee. The failure to give timely notice may
result in a denial of leave hereunder. Nothing herein shall affect the right of the school
district or of the employee to seek an excuse or deferral of jury duty to a time more
convenient in accordance with law.

Personal leave days shall not be granted immediately before or immediately after a long
weekend, holiday, or vacation unless the days are being used for religious observance.

Up to three unused personal leave days shall accumulate as sick leave days at the end
of the school year.

Personal Leave Without Pay

The Board may in its discretion grant an extended leave of absence for personal reasons. The
Board shall determine the number of employees who may be granted an extended leave at
the same time, and may at its sole discretion suspend the leave program in its entirety. If
granted, such leave shall be without compensation and without benefits, except that the
employee may continue health insurance coverage at his/her sole expense as may be required
or permitted under COBRA. Such leave in all cases shall be conditioned upon an agreement
by the employee to return to work on a specified date. An extended leave of absence for
personal reasons may be authorized only upon written application of the employee, the
affirmative recommendation of the Superintendent of Schools and approval of the Board of
Education.
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Extended personal leave may be granted for twelve (12) months or less, and its duration
shall be determined solely by the convenience of the district in conducting its
educational programs in an orderly way.

The district may require a medical examination upon the return of the employee from
extended personal leave at it sole discretion and expense. If the employee chooses to
submit the report of an examining physician of his/her choice, the employee will pay
the expense of such examination. The district may nonetheless require an additional
examination by a physician of its choosing.

Subject to the requirements of law, the period of an extended personal leave without pay
shall not be counted as a period of service for the purpose of determining longevity or
seniority.

Members of the unit accepting a grant of long-term leave that expires on June 30" of
any year shall notify the board secretary in writing whether the employee intends to
return to employment after the expiration of such leave. Such notice shall be given to
the board secretary on or before March 15™ of that year.

Members of the unit accepting a grant of long-term leave that expires on any other date
shall notify the board secretary in writing whether the employee intends to return to
employment after the expiration of such leave. Such notice shall be given to the board
secretary on or before one hundred and five (105) calendar days prior to the date that
leave expires.

Employees returning from a long-term personal leave of absence are not guaranteed a
return to their prior assignment/position.
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ARTICLE XII

INVOLUNTARY TRANSFERS BETWEEN SCHOOLS

Involuntary transfers shall be made only when necessary in the opinion of the
Superintendent.

The Administration will make a good-faith effort to notify unit members of their teaching
assignments for the following school year on or about May 20". Notice of an involuntary
transfer, if necessary, will be given to teachers as soon as practical and, except in cases of
emergency, not later than June 1%,

When an involuntary transfer is to be made, first consideration shall be school and district
program. A teacher's area of competence, major or minor field of study, length of service in
the Hopewell Valley Regional School District, length of service in the particular school
building, state and/or federal laws, rules, regulations or administrative directives and wishes
of the individual teacher shall also be considered.

An involuntary transfer shall be made only after a meeting between the teacher involved, the
Supervisor, and the Principal, at which time the teacher shall be notified of the reason
therefore. In the event that a teacher objects to the transfer at this meeting, upon request of
the teacher, the Superintendent shall meet with him/her. The teacher may, at his/her option,
have an Association representative present at such meeting.

A list of open positions in the school district shall be made available to all teachers being
involuntarily transferred. Such teachers may request the position, in order of preference, to
which they desire to be transferred.

As early as practicable, but no later than June 1%, the Superintendent shall send to the
Association a system-wide schedule showing the names of all teachers who have been
transferred.

All transfer requests initiated by the Administration must be made in writing.

Any involuntary transfers where notice is provided after June 1% and which require teachers

to prepare and move their classrooms outside of the contractual teacher work day or the 185-
day teacher work year will be compensated at the rate of $300 per staff member transfer.
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ARTICLE XIII

VOLUNTARY TRANSFERS BETWEEN SCHOOLS AND
TRANSFERS TO DIFFERENT POSITIONS

No later than June 1% of each school year, the Superintendent shall send to the Association
and post electronically, a list of the known vacancies which shall occur during the following
school year as of June 1%,

Teachers who desire a transfer to another building may file a written statement of such desire
with the Superintendent. Such statement shall include the grade and/or subject to which the
teacher desires to be assigned and the school or schools to which he/she desires to be
transferred, in order of preference.

In the determination of requests for voluntary transfers, the wishes of the individual teacher
shall be considered along with the instructional requirements and best interests of the school
system.

As soon as practicable, and no later than June 1%, the Superintendent shall send to the
Association a system-wide schedule showing the names of all teachers who have been
transferred to date.

The Board and the Association recognize that it may from time to time be necessary to create
new positions within the negotiations unit that require teaching skill and expertise, but that
deviate from the established schedule and responsibilities of a full-time classroom teacher.
Effective July 1, 2022, the Superintendent of Schools or designee shall electronically notify
unit members of said job openings. Alerts sent to unit members of this nature shall, at a
minimum, list the necessary job requirements, location, requisite skills and experience, start
date and job duration. All unit members shall have the opportunity to apply and interview
for said positions in a manner consistent with all applicable employment law. Positions of
this nature created prior to this agreement shall, should they become vacant, be subject to the
conditions set forth in this article.

All transfer requests initiated by the Administration or the employee must be made in writing.
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ARTICLE XIV

DEDUCTION FROM SALARY

The Board Secretary will make deductions from salary for those teachers desiring
participation in the tax-sheltered annuity programs administered by the Siracusa Benefits
Program, the Metropolitan Life Insurance Company, PRIMERICA, AIG/Valic,
AXA/Equitable, and two additional companies to be mutually agreed by the Board Secretary
and the H.V.E.A., upon authorization by the teacher. This procedure is intended solely as a
convenience for the teachers and implies no liability for the Board or the H.V.E.A. beyond
the proper performance of the deductions.

The Board Secretary will make deductions from salary for those teachers desiring
participation in the Mercer County Teachers' Federal Credit Union. This procedure is
intended solely as a convenience for the teachers and implies no liability for the Board or the
H.V.E.A. beyond the proper performance of the deductions.
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ARTICLE XV

INSURANCE AND HEALTH

Health Insurance. The Board shall arrange for group medical insurance coverage to be
available to members of this bargaining unit in accordance with the following terms:

1.

Coverage shall be available and premiums quoted for the categories: individual, husband
& wife/civil union partners, parent and child, and family.

The Horizon Direct Access 15 plan will be the base plan for all employees hired on or
before December 31, 2015. For all employees hired on or after January 1, 2016, the
Horizon Direct Access 20/30 plan will be the base plan. Employees who wish to take
more expensive coverage will pay the full cost of the difference in premium, in addition
to any other percentage contribution required by Tier 4 of ¢. 78, P.L. 2011.

All employees’ contributions to premium shall be paid by payroll deduction and/or
section 125 medical spending account disbursements, which shall be authorized by each
employee at the time coverage is selected.

Effective July 1, 2019, all employees who are on Step 18 of the salary guide, and who
have insurance coverage through the District, shall receive the following lump sum
payment each year:

Single 2 Party Family
$400 $700 $1200

Payment will be prorated if the employee does not receive insurance coverage for the
entire year. Payment will be made in June of each year.

Effective September 1, 2024, employees who receive insurance coverage under the New
Jersey Educators Health Plan (NJEHP) or the Garden State Health Plan (GSHP), or
equivalents, shall not be eligible for the above lump sum payments; provided however,
that any employee who received such payment during the 2023-2024 school year shall
be grandfathered and shall continue to receive the payment for the duration of
employment in the District.

All employees hired on or before December 31, 2015 who voluntarily choose (or have
previously chosen to enroll in the Horizon Direct Access 20/30 plan) will receive the
following lump sum payment for each full school year in which they remain enrolled in
the plan:

Single 2 Party Family
$350 $500 $800

Payment will be prorated if the employee does not remain in the 20/30 coverage for the
entire school year. Payment will be made in June of each school year.
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6.  Effective July 1, 2019, all employees who voluntarily choose to enroll in the Horizon
Omnia plan will receive the following lump sum payment for each full school year in
which they remain enrolled in the plan:

Single 2 Party Family
$1200 $1800 $2400

Payment will be prorated if the employee does not remain in the Omnia coverage for
the entire school year. Payment will be made in June of each school year.

7. The Board reserves the right to change health insurance carriers and leave Horizon Blue
Cross Blue Shield. In that event, the new carrier’s plan shall not be required to match
the benefits in the Horizon Blue Cross Blue Shield plan, but must provide benefits equal
to or better than the health coverage in effect during the 2011-2012 school year.

Prescription Drug Insurance. The Board shall arrange for group prescription drug insurance
coverage to be available to members of this bargaining unit in accordance with the
following terms.

1. Coverage shall be made available and premiums quoted for the categories: individual,
husband & wife/civil union partners, parent and child, and family.

2. Effective July 1, 2015, the co-pay for each prescription covered shall be $15 Generic/$20
Brand Name/$15 Mail-order for a ninety day supply. Effective January 1, 2016, the co-
pay for each prescription covered shall be $15 Generic/$30 Brand Name/1x Retail Mail
Order.

3. The Blue Cross Prescription Drug Plan is approved for use in satisfaction of this coverage
requirement for the term of the Agreement. Any change or substitution of plan during the
term of this Agreement must be mutually agreed upon between the Board and the
Association.

4. All employee contributions to premium shall be paid by payroll deduction and/or section
125 medical spending account disbursement, which shall be authorized by each employee
at the time coverage is selected.

Dental Insurance. The Board shall arrange for full family group dental insurance coverage
to be available to members of this bargaining unit in accordance with the following terms.

1. Coverages will be available under the current Blue Cross/Blue Shield Dental Program, a
“traditional” plan known as Direct Dental Network. In addition, coverage shall be made
available under the Blue Cross/Blue Shield plan known as “Managed Dental Care,” a
preferred provider style plan, and under the Blue Cross/Blue Shield plan known as “Total
Care,” a facility based HMO style plan. These plans are approved for use in satisfaction
of this coverage requirement for the term of the Agreement. Any change or substitution
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of plan during the term of this Agreement must be mutually agreed upon between the
Board and the Association.

2. Services covered under the Direct Dental Network and heretofore reimbursed at 70% shall
for the duration of this Agreement be reimbursed at 80%.

3. Orthodontia shall be covered as provided in the Managed Dental Care and Total Care
plans providing for 50% and 100% coverage, respectively.

4. All employee contributions to premium shall be paid by payroll deduction and/or section
125 medical spending account disbursement, which shall be authorized by each employee
at the time coverage is selected. Employees may select the particular plan desired during
open enrollment periods by filling out appropriate enrollment forms. An employee must
be employed by contract for 20 hours or more per week to be considered eligible for this
dental insurance coverage.

Vision Insurance. The District will make available to unit members the Vision Care Choice
Plan (VSP) through a Section 125 Plan payroll deduction. Unit members who choose to enroll
in the vision care plan will do so at their own expense and the Board shall not incur any cost
for same.

Retired Employees. Any employee who retires from the district may continue any of the
above health insurance benefits, if available from the carrier. Employees shall be responsible
for payment premium costs at the available group rate.

Premium Charges. The Board shall annually provide the Association with a written letter from
its insurance broker, or in lieu of a broker, from its insurer(s), indicating the premium charges
for each plan and category quoted for the coming fiscal year, prior to the Board’s adoption of
or approval of the plan contract for the coming year.

For each year of this Agreement, employees shall contribute to their insurance coverage under

this Article through a payroll deduction plan at the “Tier 4” level required by P.L. 2011, c. 78
or, where applicable, the contribution required by P.L. 2020, c. 44.
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ARTICLE XVI

MISCELLANEOUS PROVISIONS

Any individual contract between the Board and an individual teacher, heretofore or hereafter
executed, shall be subject to and consistent with the terms and conditions of this Agreement. If
an individual contract contains any language inconsistent with this Agreement, this Agreement,
during its duration, shall be controlling.

In the event that any member of the Association is elected to the position of President of the
M.C.E.A., N.J.LE.A., or N.E.A., which requires a full-time commitment of the member, he/she
will be granted a leave of absence without pay. Such leave shall not exceed two years, and shall
be coterminous with the school year.

Copies of this Agreement shall be duplicated, the Board and the Association sharing the expense
equally, within thirty (30) days after the Agreement is signed. It will be presented to all teachers
now employed or hereafter employed during the duration of this contract.

Whenever any notice is required to be given by either of the parties to this Agreement to the
other, pursuant to the provisions of this Agreement, either party shall do so by telegram or
registered or certified mail at the following addresses:

If by Association, to the Board at 425 South Main Street, Pennington, New Jersey, 08534
If by Board, to the Association at the President's permanent address.

This Agreement constitutes the entire understanding between the parties, and the parties hereto
agree that no parole or oral promises not incorporated herein are to be binding upon the parties,
and further, that this Agreement may only be modified, altered or supplemented by written
agreement between the parties.

If any provision of the Agreement or any application of this Agreement to any employee or
group of employees is held to be contrary to the law, then such provision or application shall
not be deemed valid and subsisting, except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

. Currently enrolled children, siblings of currently enrolled children, and children enrolled during
the 2001-2002 school year, of employees of this unit who were employed on or before June 30,
2001, may be allowed to attend school within the Hopewell Valley Regional School District
upon the payment of tuition in the amount of ten percent (10%) of the established tuition rate
within the Hopewell Valley Regional School District. Any children of presently incumbent
employees enrolled on or before 9/1/93 may continue on the same basis as provided in previous
collective bargaining agreements. Any future children of employees employed as of June 30,
2001 who are not otherwise covered by the foregoing provisions may enroll upon the payment
of tuition in the amount of twenty-five percent (25%) of the established tuition rate. In all cases
where tuition is paid, such payment must be made by payroll deduction authorized by the district
employee. Children of future employees not qualifying for the above benefit may be accepted
in the accordance with the district’s normal practices for enrolling out-of-district residents, but
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in no event shall the district be responsible for any portion of the tuition or transportation costs
of such students. This paragraph shall not be subject to the arbitration of this Agreement.

. This Agreement shall be effective as of July 1, 2022 and shall continue in effect until June 30,
2025, superseding any and all previous agreements between the parties.

The Association and the Board of Education agree to form a K-5 Scheduling Committee. The
goal of the committee will be to discuss elementary-specific scheduling practices, with a focus
on alignment between buildings, integration of all State-required programming, and exploring
additional planning time for elementary teachers. The committee will meet, at a minimum,
once per summer and once per trimester. The committee will consist of at least four (4)
members, two (2) from the Association and two (2) the District Administration. Once per
school year, the committee will release a report of its findings to the elementary teaching staff.
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ARTICLE XVII

SIGNATURES

IN WITNESS WHEREOF, each of the parties hereto has caused these presents to be executed by
its duly authorized corporate officers and has caused its corporate seal to be hereunto affixed to
the within Agreement, consisting of 55 pages, on the Ist day of SEPTEMBER, 2022.

HOPEWELL VALLEY REGIONAL
BOARD OF EDUCATION

By

Deborah Linthorst, President

ATTEST:

Robert Colavita, Secretary

HOPEWELL VALLEY EDUCATION
ASSOCIATION

By

John Grimaldi, President

ATTEST:

, Vice President
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TEACHER SALARY SCHEDULE

Appendix A1

2022-2023
Step BA BA+30 MA MA+15 MA+30 PhD
1 $55,440 $56,538 $59,282 $59,500 $60,433 $61,366
2 $57,244 $58,342 $61,085 $61,304 $62,236 $63,169
3 $59,107 $60,205 $62,948 $63,167 $64,099 $65,032
4 $61,034 $62,130 $64,875 $65,094 $66,027 $66,960
5 $63,025 $64,122 $66,866 $67,084 $68,017 $68,950
6 $65,084 $66,180 $68,923 $69,143 $70,076 $71,009
7 $67,211 $68,307 $71,051 $71,270 $72,203 $73,136
8 $69,408 $70,506 $73,248 $73,468 $74,401 $75,334
9 $71,679 §72,777 $75,521 $75,739 $76,672 $77,605
10 $74,027 $75,123 $77,868 $78,087 $79,020 $79,953
11 $76,454 $77,552 $80,294 $80,514 $81,447 $82,380
12 $78,962 $80,059 $82,801 $83,022 $83,954 $84,887
13 $81,553 $82,650 $85,394 $85,615 $86,547 $87,480
14 $84,233 $85,330 $88,075 $88,293 $89,226 $90,159
15 $87,002 $88,100 $90,842 $91,062 $91,995 $92,928
16 $89,863 $90,960 $93,702 $93,923 $94,855 $95,788
17 $92,821 $93,918 $96,661 $96,880 $97,813 $98,746
18 $95,877 $96,974 $99,719 $99,938 $100,870 $101,803

After 15 years of service in the District and one year at the maximum step, a teacher shall be paid
$1,000 longevity per year. After 20 years of service in the District and one year at maximum step,
a teacher shall be paid $2,000 longevity per year. After 25 years of service in the District and one
year at maximum step, a teacher shall be paid $2,500 longevity per year. After 30 years of service
in the District and one year at maximum step, a teacher shall be paid $3,000 longevity per year.
(These are not cumulative.)
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TEACHER SALARY SCHEDULE

Appendix A2

2023-2024
Step BA BA+30 MA MA+15 MA+30 PhD
1 $56,469 $57,586 $60,381 $60,603 $61,554 $62,504
2 $58,306 $59,424 $62,218 $62,441 $63,391 $64,340
3 $60,204 $61,321 $64,115 $64,338 $65,288 $66,238
4 $62,166 $63,283 $66,079 $66,302 $67,252 $68,202
5 $64,194 $65,312 $68,106 $68,328 $69,279 $70,229
6 $66,291 $67,408 $70,202 $70,426 $71,376 $72,326
7 $68,457 $69,574 $72,368 $72,592 $73,542 $74,493
8 $70,696 $71,813 $74,607 $74,831 $75,781 $76,731
9 $73,009 $74,126 $76,921 $77,143 $78,094 $79,045
10 $75,400 $76,517 $79,312 $79,535 $80,485 $81,436
11 $77,872 $78,991 $81,783 $82,007 $82,957 $83,908
12 $80,427 $81,544 $84,337 $84,561 $85,511 $86,462
13 $83,066 $84,183 $86,978 $87,203 $88,153 $89,103
14 $85,795 $86,913 $89,709 $89,931 $90,881 $91,831
15 $88,616 $89,734 $92,527 $92,750 $93,701 $94,652
16 $91,530 $92,647 $95,440 $95,665 $96,615 $97,565
17 $94,543 $95,660 $98,454 $98,677 $99,627 $100,577
18 $97,655 $98,773 $101,568 $101,792 $102,741 $103,691

After 15 years of service in the District and one year at the maximum step, a teacher shall be paid
$1,000 longevity per year. After 20 years of service in the District and one year at maximum
step, a teacher shall be paid $2,000 longevity per year. After 25 years of service in the District
and one year at maximum step, a teacher shall be paid $2,500 longevity per year. After 30 years
of service in the District and one year at maximum step, a teacher shall be paid $3,000 longevity
per year. (These are not cumulative.)




TEACHER SALARY SCHEDULE

Appendix A3

2024-2025
Step BA BA+30 MA MA+15 MA+30 PhD
1 $57,553 $58,692 $61,540 $61,767 $62,736 $63,705
2 $59,425 $60,565 $63,413 $63,640 $64,608 $65,576
3 $61,360 $62,499 $65,346 $65,573 $66,542 $67,510
a $63,360 $64,498 $67,347 $67,575 $68,543 $69,511
5 $65,426 $66,566 $69,414 $69,640 $70,609 $71,577
6 $67,564 $68,702 $71,550 $71,778 $72,746 $73,715
7 $69,772 $70,910 $73,758 $73,985 $74,954 $75,923
8 $72,053 $73,192 $76,039 $76,268 $77,236 $78,205
9 $74,411 $75,550 $78,398 $78,625 $79,593 $80,562
10 $76,848 $77,986 $80,835 $81,063 $82,031 $82,999
11 $79,367 $80,507 $83,354 $83,582 $84,550 $85,519
12 $81,971 $83,109 $85,957 $86,185 $87,153 $88,122
13 $84,661 $85,799 $88,648 $88,877 $89,845 $90,814
14 $87,443 $88,582 $91,431 $91,658 $92,626 $93,594
15 $90,317 $91,457 $94,304 $94,531 $95,500 $96,469
16 $93,287 $94,426 $97,273 $97,501 $98,470 $99,438
17 $96,358 $97,497 $100,344 $100,572 $101,540 $102,509
18 $99,530 $100,669 $103,519 $103,746 $104,714 $105,682

After 15 years of service in the District and one year at the maximum step, a teacher shall be paid
$1,000 longevity per year. After 20 years of service in the District and one year at maximum
step, a teacher shall be paid $2,000 longevity per year. After 25 years of service in the District
and one year at maximum step, a teacher shall be paid $2,500 longevity per year. After 30 years
of service in the District and one year at maximum step, a teacher shall be paid $3,000 longevity

per year. (These are not cumulative.)
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Appendix B

EXTRA-CURRICULAR ACTIVITIES

ECA ATHLETICS
Level 1 Location | Payout ‘ Step 1 | Step 2 | Step 3 | Step 4 | Step 5 | Step 6 ‘ Step 7
Varsity Basketball CHS 7 $9.197 | $9,510 | $9,821 |$10,163|%$10,503|$10,883|%11,263
Varsity Football CHS 5 $9,197 | $9,510 | $9,821 [$10,163|$10,503(|$10,883|%11,263
Varsity Wrestling CHS 7 $9.197 | $9,510 | $9,821 |$10,163|%10,503|%$10,883|%11,263
Varsity Soccer CHS 5 $6.739 | $7,052 | $7,363 | $7,705 | $8,045 | $8,425 | $8,805
Varsity Field Hockey CHS 5 $6.739 | $7,052 | $7,363 | $7,705 | $8,045 | $8,425 | $8,805
Varsity Swimming CHS 7 $6,739 | $7,052 | $7,363 | $7,705 | $8,045 | $8,425 | $8,805
Varsity Indoor Track CHS 7 $6,739 | $7,052 | $7,363 | $7,705 | $8,045 | $8,425 | $8,805
Varsity Spring Track CHS 7 $6.739 | $7,052 | $7,363 | $7,705 | $8,045 | $8,425 | $8,805
Varsity Volleyball CHS 5 $6,739 | $7,052 | $7,363 | $7,705 | $8,045 | $8,425 | $8,805
Varsity lce Hockey CHS 7 $6.739 | $7,052 | $7,363 | $7,705 | $8,045 | $8,425 | $8,805
Varsity Baseball CHS 5 $6,739 | $7,052 | $7,363 | $7,705 | $8,045 | $8,425 | $8,805
Varsity Softball CHS 5 $6,739 | $7,052 | $7,363 | $7,705 | $8,045 | $8,425 | $8,805
Varsity Cross Country CHS 5 $6,739 | $7,052 | $7.,363 | $7.705 | $8,045 | $8,425 | $8.805
Varsity Lacrosse CHS 5 $6,739 | $7,052 | $7.,363 | $7.705 | $8,045 | $8,425 | $8.805
Location | Payout | Step 1
Varsity Tennis CHS 5 $5.694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | $7,547
Fall Cheerleading CHS 5 $5,694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | 7,547
Winter Cheerleading CHS 7 $5.694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | $7,547
Varity Golf CHS 5 $5,694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | $7,547
V Asst Basketball CHS 7 $5,694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | $7,547
Varsity Asst Football CHS 5 $5,694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | 7,547
Varsity Asst Wrestling CHS 7 $5,694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | $7,547
Varsity Asst Soccer CHS 5 $5,694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | $7,547
Varsity Asst Field Hockey CHS 5 $5.694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | $7,547
Varsity Asst Swimming CHS 7 $5,694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | 7,547
Varsity Asst Ice Hockey CHS 7 $5,694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | $7,547
Asst Indoor Track CHS 7 $5.694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | $7,547
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Level 3 (Continued)

| Location | Payout | Step 1 | Step 2 ‘ Step 3 | Step 4 | Step 5 | Step 6 | Step T

Assistant Spring Track CHS = $5,694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | 57,547
Varsity Asst Volleyball CHS 5 $5,694 | 36,002 | $6,312 | $6,621 | $6,929 | $7,238 | 7,547
Varsity Asst Baseball CHS = $5,694 | 36,002 | $6,312 | $6,621 | $6,929 | $7,238 | 7,547
Varsity Asst Softball CHS 5 $5,694 | 56,002 | $6,312 | $6,621 | $6,929 | $7,238 | 57,547
Asst Cross Country CHS = $5,694 | $6,002 | $6,312 | $6,621 | $6,929 | $7,238 | §7.,547
Varity Asst Lacrosse CHS B $5,694 | 56,002 | $6,312 | $6,621 | $6,929 | $7,238 | §7.,547
Level 4 | Location | Payout | Step 1 | Step 2 ‘ Step 3 | Step 4 | Step 5 | Step 6 | Step T
Freshman Basketball CHS T $5,888 | $6,110 | $6,382 | $6,653 | $6,925 | $7,198 | 57,470
Junior Varsity Wrestling CHS T $5,888 | 56,110 | $6,382 | $6,653 | $6,925 | $7,198 | 57,470
Freshman Football CHS 5 $5,888 | $6,110 | $6,382 | $6,653 | $6,925 | $7,198 | 57,470
Junior Varsity Football CHS = $5,888 | 36,110 | $6,382 | $6,653 | $6,925 | $7,198 | 57,470
Level 5 | Location | Payout | Step 1 | Step 2 ‘ Step 3 | Step 4 | Step 5 | Step 6 | Step 7
Asst Tennis CHS 5 $4,872 | $5,143 | $5,416 | $5,687 | $5,958 | $6,232 | $6,503
Asst Fall Cheerleading CHS 5 $4,872 | $5,143 | $5,416 | $5,687 | $5,958 | $6,232 | $6,503
Asst Winter Cheerleading CHS i $4,872 | $5,143 | $5,416 | $5,687 | $5,958 | $6,232 | $6,503
Junior Varsity Golf CHS 7 $4,872 | $5,143 | $5,416 | $5,687 | $5,958 | $6,232 | $6,503
Junior Varsity Soccer CHS = $4.872 | 55,143 | $5,416 | $5,687 | $5,958 | $6,232 | 6,503
Freshman Soccer CHS = $4.872 | 55,143 | $5,416 | $5,687 | $5,958 | $6,232 | 6,503
Junior Varsity Field Hockey CHS = $4.872 | 35,143 | 35,416 | $5,687 | $5,958 | $6,232 | 36,503
Freshman Field Hockey CHS 5 $4,872 | 35,143 | 35,416 | $5,687 | $5,958 | $6,232 | 36,503
Junior Varsity Volleyball CHS 5 $4,872 | 35,143 | 35,416 | $5,687 | $5,958 | $6,232 | 36,503
Freshman Volleyball CHS i $4,872 | $5,143 | $5,416 | $5,687 | $5,958 | $6,232 | $6,503
Junior Varsity Baseball CHS i $4,872 | $5,143 | $5,416 | $5,687 | $5,958 | $6,232 | $6,503
Freshman Baseball CHS = $4,872 | 55,143 | $5,416 | $5,687 | $5,958 | $6,232 | $6,503
Junior Varsity Softball CHS = $4,872 | $5,143 | $5,416 | $5,687 | $5,958 | $6,232 | $6,503
Junior Varsity Lacrosse CHS 5 $4.872 | 55,143 | $5.416 | $5.687 | $5,958 | $6,232 | 56,503
Freshman Lacrosse CHS = $4.872 | 55,143 | $5,416 | $5,687 | $5,958 | $6,232 | 6,503
Junior Varsity Swimming CHS = $4.872 | 55,143 | $5,416 | $5,687 | $5,958 | $6,232 | 6,503
Unified Track CHS 5 $4,872 | $5,143 | $5,416 | $5,687 | $5,958 | $6,232 | $6,503
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Level 6 ‘ Location | Payout ‘ Step 1 ‘ Step 2 ‘ Step 3 ‘ Step 4 | Step 5 ‘ Step 6 ‘ Step 7

Timberlane Basketball ™S T $3,622 | $3,783 | $3,944 | 54,105 | $4,265 | $4,426 | 54,586
Timberlane Wrestling TMS 7 $3,622 | $3,783 | 53,944 | $4,105 | $4.265 | $4,426 | 34,586
Timberlane Soccer ™S 5 $3,622 | $3,783 | $3,944 | 54,105 | $4,265 | $4,426 | 54,586
Timberlane Field Hockey ™S 5 $3,622 | $3,783 | $3,944 | $4,105 | $4,265 | $4,426 | $4,586
Timberlane Lacrosse T™MS 5 $3,622 | $3,783 | $3,944 | 54,105 | $4,265 | $4,426 | 54,586
Timberlane Baseball ™S 5 $3,622 | $3,783 | $3,944 | $4,105 | $4,265 | $4,426 | $4,586
Timberlane Softball TMS 5 $3,622 | $3,783 | $3,944 | 54,105 | $4,265 | $4,426 | 54,586
Timberlane Cheerleading ™S 7 $3,622 | $3,783 | $3,944 | $4,105 | $4,265 | $4,426 | $4,586
Timberlane Cross Country TMS 5 $3,622 | $3,783 | $3,944 | $4,105 | $4,265 | $4,426 | 54,586
Timberlane Track ™S 5 $3,622 | $3,783 | $3,944 | $4,105 | $4,265 | $4,426 | $4,586
Timberlane Volleyball TMS 7 $3,622 | $3,783 | $3,944 | $4,105 | $4,265 | $4,426 | 34,586




ECA ACADEMIC/STUDENT INTEREST

Level 1 Location | Payouts ‘ Step 1 | Step 2 ‘ Step 3 | Step 4 ‘ Step 5 | Step 6 ‘ Step 7

Robotics Advisor CHS 20 $6,739 | $7,052 | $7,363 | $7,705 | $8,045 | $8,425 | $8,805
Marching Band Director CHS 20 $6,739 | $7,052 | $7,363 | $7,705 | $8.045 | $8,425 | $8,805
FBLA Coordinator CHS 20 $5,594 | $5,902 | $6,212 | $6,521 | $6,829 | $7,138 | $7,447
DECA Coordinator CHS 5 $5,594 | $5,902 | $6,212 | $6,521 | $6,829 | $7,138 | $7.,447
Musical Vocal Music Director CHS 5 $5,594 | $5,902 | $6,212 | $6,521 | $6,829 | $7,138 | $7,447
Musical Drama Director CHS 5 $5,594 | $5,902 | $6,212 | $6,521 | $6,829 | $7,138 | $7,447
Yearbook Advisor CHS 20 $4,772 | $5,043 | $5,316 | $5,587 | $5.858 | $6,132 | $6,403
Percussion Instructor/Arranger CHS 20 4,772 |1 5,043 | $5,316 | §5,587 | $5,858 | $6,132 | $6,403
Indoor Winter Percussion Director CHS 20 $4,772 | $5,043 | $5,316 | $5,587 | $5,858 | $6,132 | $6,403
Fall Dramatic Production Director CHS 5 4,772 |1 5,043 | $5,316 | §5,587 | $5,858 | $6,132 | $6,403
Indoor Color Guard Director CHS 20 54,772 | 55,043 | $5,316 | §5,587 | $5,858 | $6,132 | $6,403
Color Guard Design/Choreog/Instr CHS 20 $4,772 | $5,043 | $5,316 | $5,587 | $5,858 | $6,132 | $6,403
Assistant Robotics Advisor CHS 20 $4,772 | $5,043 | $5,316 | §5,587 | $5,858 | $6,132 | $6,403
Assistant Marching Band Director CHS 20 $4,772 1 5,043 | $5,316 | §5,587 | $5.858 | $6,132 | $6,403
Spring Dramatic Production Director CHS 5 $4,772 | $5,043 | $5,316 | §5,587 | $5,858 | $6,132 | $6,403
ASSAD Show Advisor CHS 5 $4,772 | $5,043 | $5,316 | $5,587 | $5,858 | $6,132 | $6,403
TMS Musical Director TMS 5 $4,772 | $5,043 | $5,316 | $5,587 | $5.858 | $6,132 | $6,403
Level 4 ‘anation ‘ Payouts
CHS Peer Leadership Corp CHS 20 $3,818 | $4.023 | $4,227 | $4,432 | $4,636 | $4.841 | 5,045
Model United Nations CHS 20 $3,818 | $4,023 | §4,227 | $4,432 | $4,636 | $4,841 | 5,045
CHS Jazz Ensemble Director CHS 20 $3,818 | $4.023 | $4,227 | $4,432 | $4,636 | $4.841 | 5,045
Model Congress CHS 20 $3,818 | $4,023 | $4,227 | $4,432 | $4,636 | $4.841 | 5,045
CHS VOX Jazz Ensemble Director CHS 20 $3,818 | $4.023 | $4,227 | $4,432 | $4,636 | $4.841 | 5,045
CHS Concentrated Studies Advisor CHS 20 $3,818 | $4,023 | $4,227 | $4,432 | $4,636 | $4,841 | $5,045
Senior Class Advisor CHS 20 $3,818 | $4,023 | 54,227 | $4,432 | 54,636 | $4,841 | $5,045
CHS Student Council CHS 20 $3,818 | $4,023 | §4,227 | $4,432 | $4,636 | $4,841 | $5,045
Elerm Mini Musical ELEM 5 $3,818 | $4,023 | $4,227 | $4,432 | $4,636 | $4,841 | $5,045




Level 5 ‘ Location ‘ Payouts | Step 1 ‘ Step 2 | Step 3 ‘ Step 4 | Step 5 ‘ Step 6 ‘ Step 7

CHS Winter Musical Orchestra Director | CHS 5 $3,522 | $3,683 | $3,844 | $4,005 | $4,165 | $4,326 | $4,486
TMS Select Vocal Ensemble Director TMS 20 $3,522 | $3,683 | $3,844 | $4,005 | $4,165 | $4,326 | $4,486
Assistant Indoor Winter Guard Director CHS 7 $3,522 | $3,683 | $3,844 | $4,005 | $4,165 | $4,326 | $4,486
Assistant Color Guard Director CHS 7 $3,522 | $3,683 | $3,844 | $4,005 | $4,165 | $4,326 | $4,486
Technical Theater Director (3 Season) (Step 1) CHS 20 $3,522 | $3,683 | $3,844 | $4,005 | $4,165 | $4,326 | $4,486
Assistant Fall Percussion Director CHS 5 $3,522 | $3,683 | $3,844 | $4,005 | $4,165 | $4,326 | $4,486
Assistant Winter Percussion Director CH3 7 $3,522 | $3,683 | $3,844 | 34,005 | $4,165 | $4,326 | $4,486
CHS National Honor Society Advisor CHS 20 $3,522 | $3,683 | $3,844 | $4,005 | $4,165 | $4.326 | $4,486
TMS Student Council Advisor T™MS 20 $3,522 | $3,683 | $3,844 | $4,005 | $4,165 | $4,326 | $4,486
TMS Jazz Ensemble Director TMS 20 $3,522 | $3,683 | $3,844 | $4,005 | $4,165 | $4,326 | $4,486
TMS Assistant Musical Director TMS 20 $3,522 | $3,683 | $3,844 | $4,005 | $4,165 | $4,326 | $4,486
Level 6 ‘Lucation ‘ Payouts Step 5 ‘ Step 6 ‘ Step 7
Bulldog News Advisor CHS 20 $3,053 | $3,219 | $3,385 | $3,551 | $3,716 | $3,883 | $4,050
Marching Band Field Instructor CHS 20 $3,053 | $3,219 | $3,385 | $3,551 | $3,716 | $3,883 | $4,050
CHS Winter Musical Choreographer CHS 5 $3,053 | $3,219 | $3,385 | $3,551 | $3,716 | $3,883 | $4,050
Forensic - Debate Advisor CHS 20 $3,053 | $3,219 | $3,385 | $3,551 | $3,716 | $3,883 | $4,050
Junior Class Advisor CHS 20 $3,053 | $3,219 | $3,385 | $3,551 | $3,716 | $3,883 | $4,050
World Lang Exchange Advisor CHS 20 $3,053 | $3,219 | $3,385 | $3,551 | $3,716 | $3,883 | $4.,050
Washington Seminar Director CHS 20 $3,053 | $3,219 | $3,385 | $3,551 | $3,716 | $3,883 | $4,050
ESports Advisor CHS 20 $3,053 | $3,219 | $3,385 | $3,551 | $3,716 | $3,883 | $4,050
TMS Kindness Ambassador TMS 20 $3,053 | $3,219 | $3,385 | $3,551 | $3,716 | $3,883 | $4,050
Timberlane Peer Leaders Advisor ™S 20 $3,053 | $3,219 [ $3,385 | $3,551 | $3,716 | $3,883 | $4,050
Level 7 ‘Lucation ‘ Payouts
Math League CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
Photography Club CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
Model W.H.O. CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
Youth Environmental Society (YES) CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
Freshman Class Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
Unified Club Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
SPECTRUM Club CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686




Level 7 (Continued) Location | Payouts | Step1 | Step 2 | Step 3 | Step 4 | Step 5 | Step 6 | Step 7

Science League Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1.686
SMAC Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
Elementary Student Council Advisor ELEM 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
CHS Literary Magazine Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1.630 | $1,658 | $1.686
CHS Shakesperience Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
Sophomore Class Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
Hiking Club Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
SupportHER Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
Certamen Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | 1,686
HOSA Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
TMS Yearbook Advisor TMS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1.630 | $1,658 | $1.686
TMS Newspaper Advisor T™MS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
TMS Literary Magazine Advisor T™MS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1.630 | $1,658 | $1.686
Ski and Snowboard Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
World Language Enrichment Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
Dungeons & Dragons Advisor CHS 20 $1,518 | $1,546 | $1,574 | $1,601 | $1,630 | $1,658 | $1,686
Level 8 | Payouts | 2022-2023 | 2023-2024 ‘ 2024-2025

Overnight Chaperone (per night)* $98 $101 $104
Level 9 | Payouts | 2022-2023 | 2023-2024 | 2024-2025
Professional Hourly Rate** $56 $58 $60
Level 10 | Payouts | 2022-2023 | 2023-2024 | 2024-2025
General Hourly Rate*** $29 $30 $31

Level 11 | Payouts | 2022-2023 | 2023-2024 | 2024-2025

Drivers Education (Behind the Wheel) (per hour) $43 $44 $45

Level 12 - Duties/Supervision/Mentorship Stipends Payouts | 2022-2023 | 2023-2024 ‘ 2024-2025
K-5 Lunch Duty (per marking trimester) $1,488 $1,500 $1,545
CHS Detention/Late Bus Duty (per hour) $29 $30 $31
TMS Detention/Late Bus Duty (per hour) $29 $30 $31
Mentor: Alternative Route 20 $1,214 $1,250 $1,287
Mentor: Year 1 20 $1,030 $1,060 $1,002
Mentor: Child Study Team 20 $268 $275 $283




Level 12 - Duties/Supervision/Mentorship Stipends (Cont.) Payouts 2022-2023 | 2023-2024 | 2024-2025

Timberlane Athletics Coordinator (per season) $3,231 $3,328 $3,427
CHS Wellness Coordinator (per year) $5,385 $5,547 $5,713
Game Site Coordinator (per hour) $38 $39 $40
CHS/TMS AM Duty (per semester) $1,206 $1,242 $1,279
K-5 Teacher In Charge $1,249 $1,287 $1,325
K-12 Nurse in Charge $1,249 $1,287 $1,325
Teacher Leaders (TMS/CHS) $5,654 $5,824 $5,998
Athletic Site Supervisor (Fall) $3,500 $3,605 $3,713
Athletic Site Supervisor (Winter) $4,308 $4,437 $4,570
Athletic Site Supervisor (Spring) $3,500 $3,605 $3,713
Teen Pep Advisor (per year) 20 $1,077 $1,091 $1,123
World Language Exchange Chaperone 20 $1,293 $1,322 $1,361
Elementary Newspaper Advisor 1 $456 $466 $477
Elementary Safety Patrol Officer 1 $456 $466 $477
Elementary Yearbook Advisor 1 $456 $466 $477
TMS After School Enrichment Advisor (10 Sessions) 1 $456 $466 3477
CHS PANDA Advisor 1 $456 $466 $477
CHS TATU Advisor 1 $456 $466 $477
Recycling Club Advisor 1 $456 $466 $477
Elementary Gardening Club Advisor 1 $456 $466 $477
Motes:

*Overnight chaperones will have a cap of 7 hours per diem at the General Hourly Rate, as well as the overnight stipend. Meals
are not included in these positions. Advisors of clubs and activities who organize overnight trips requiring a chaperone will
receive their stipend as indicated in this ECA Guide, along with compensated meals.

“*The Professional Hourly Rate will be the rate for any professional assignment staff members carry out beyond their
contractual year, contractual workday, during an assigned duty-free preparation period, or during a duty-free lunch
period. Assignments compensated under this rate will be evaluative, instructional, or advisory in nature, or require the
pedagogical or subject area expertise of the staff member. Examples include, but are not limited to, Summer Curriculum
Writing, Summer School, Extended School Year, Kindergarten Camp, Summer Literary Camp, and Home Instruction.

“*The General Hourly Rate will be the rate paid for any assignment staff members carry out beyond their contractual year,
contractual workday, during an assigned duty-free preparation period, or during a duty-free lunch period, which is not

connected with their academic training and professional responsibilities. Assignments compensated under this rate will be
supervisory in nature. Examples include, but are not limited to, student supervision and support services at school events.



APPENDIX C
Memorandum of Agreement: Return from Long Term Leave

This Sidebar Agreement, entered into this 21% day of August, 2001, by and between the
Hopewell Valley Regional Board of Education, hereinafter the "Board," and the Hopewell
Valley Education Association, hereinafter the "Association,"

Witnesseth,

1. The Board and the Association are parties to an "Agreement" dated August 21 2001
and are desirous of putting in place certain covenants and understandings without
formal supplementation pursuant to Article XVI thereof.

2. The Board has provided by contract and by policy for the provision of various types
of long term leave. The parties have accordingly met and discussed certain aspects of
these programs, and have conducted negotiations with respect to those program
impacts deemed negotiable. The parties are thus desirous of memorializing those
points of agreement.

3. Without implying that any one of the following covenants is or is not negotiable, the
parties record their agreement that the following circumstances will govern members
of the unit who are granted long term leave, with or without pay:

4. The Board and the Association agree that the foregoing supplemental provision shall
for all purposes be deemed to have been agreed for the present and mutual convenience
of the parties to the "Agreement", and are in no way intended to establish or alter any
practice or precedent of the parties in implementing the "Agreement" or any successor
agreements, or to otherwise amend the "Agreement" in any respect.

In Witness Whereof, each of the parties hereto has caused these presents to be executed
by its duly authorized corporate officers and has caused its corporate seal to be hereunto

affixed on the day and date above first written.

HOPEWELL VALLEY REGIONAL BOARD OF EDUCATION

William F. Hills, President

Attest:

John Nemeth, Board Secretary

HOPEWELL VALLEY EDUCATION ASSOCIATION

Bernadette Schetler, President

Attest:

Heidi Olson, Vice President
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HOPEWELL VALLEY REGIONAL SCHOOL DISTRICT

GRIEVANCE REPORT

APPENDIX D

1. Distribution of form: a. Superintendent b. Principal c¢. HVEA President d. Employee
2. [If additional space is needed, attach additional sheets.

Name of Grievant:

Building:

Step [

Date filed:

Assignment:

A. Date Cause of Grievance Occurred:
B. 1. Statement of Grievance:

2. Relief Sought:

Signature:

C. Disposition by Principal:

Date:

Signature:

D. Position of Grievant:

Date:

Signature:

Step 11

® >

Disposition of Superintendent or Designee:

Date Received by Superintendent or Designee:

Signature:

C. Position of Grievant:

Date:

Signature:

Step 111

A. Date Received by President of Board or Designee:
B

Disposition of Board:

Signature:

C. Position of Grievant:

Date:

Signature:

Step IV

A.
B.

Date Submitted to Arbitration:

Disposition and Award of Arbitrator:
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BENEFITS CONTRIBUTION CHARTS

APPENDIX E

HEALTH BENEFITS CONTRIBUTION FOR SINGLE COVERAGE
(PERCENTAGE OF PREMIUM)

Salary Range Year 1 Year 2 Year 3 Year 4
less than 20,000 1.13% 2.25% 3.38% 4.50%
20,000-24,999.99 1.38% 2.75% 4.13% 5.50%
25,000-29,999.99 1.88% 3.75% 5.63% 7.50%
30,000-34,999.99 2.50% 5.00% 7.50% 10.00%
35,000-39,999.99 2.75% 5.50% 8.25% 11.00%
40,000-44,999.99 3.00% 6.00% 9.00% 12.00%
45,000-49,999.99 3.50% 7.00% 10.50% 14.00%
50,000-54,999.99 5.00% 10.00% 15.00% 20.00%
55,000-59,999.99 5.75% 11.50% 17.25% 23.00%
60,000-64,999.99 6.75% 13.50% 20.25% 27.00%
65,000-69,999.99 7.25% 14.50% 21.75% 29.00%
70,000-74,999.99 8.00% 16.00% 24.00% 32.00%
75,000-79,999.99 8.25% 16.50% 24.75% 33.00%
80,000-94,999.99 8.50% 17.00% 25.50% 34.00%
95,000 and over 8.75% 17.50% 26.25% 35.00%
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HEALTH BENEFITS CONTRIBUTION FOR FAMILY COVERAGE
(PERCENTAGE OF PREMIUM)

Salary Range Year 1 Year 2 Year 3 Year 4
less than 25,000 0.75% 1.50% 2.25% 3.00%
25,000-29,999.99 1.00% 2.00% 3.00% 4.00%
30,000-34,999.99 1.25% 2.50% 3.75% 5.00%
35,000-39,999.99 1.50% 3.00% 4.50% 6.00%
40,000-44,999.99 1.75% 3.50% 5.25% 7.00%
45,000-49,999.99 2.25% 4.50% 6.75% 9.00%
50,000-54,999.99 3.00% 6.00% 9.00% 12.00%
55,000-59,999.99 3.50% 7.00% 10.50% 14.00%
60,000-64,999.99 4.25% 8.50% 12.75% 17.00%
65,000-69,999.99 4.75% 9.50% 14.25% 19.00%
70,000-74,999.99 5.50% 11.00% 16.50% 22.00%
75,000-79,999.99 5.75% 11.50% 17.25% 23.00%
80,000-84,999.99 6.00% 12.00% 18.00% 24.00%
85,000-89,999.99 6.50% 13.00% 19.50% 26.00%
90,000-94,999.99 7.00% 14.00% 21.00% 28.00%
95,000-99,999.99 7.25% 14.50% 21.75% 29.00%
100,000-109,999.99 8.00% 16.00% 24.00% 32.00%
110,000 and over 8.75% 17.50% 26.25% 35.00%
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HEALTH BENEFITS CONTRIBUTION FOR

MEMBER/SPOUSE/PARTNER OR PARENT/CHILD COVERAGE
(PERCENTAGE OF PREMIUM)

Salary Range Year 1 Year 2 Year 3 Year 4
less than 25,000 0.88% 1.75% 2.63% 3.50%
25,000-29,999.99 1.13% 2.25% 3.38% 4.50%
30,000-34,999.99 1.50% 3.00% 4.50% 6.00%
35,000-39,999.99 1.75% 3.50% 5.25% 7.00%
40,000-44,999.99 2.00% 4.00% 6.00% 8.00%
45,000-49,999.99 2.50% 5.00% 7.50% 10.00%
50,000-54,999.99 3.75% 7.50% 11.25% 15.00%
55,000-59,999.99 4.25% 8.50% 12.75% 17.00%
60,000-64,999.99 5.25% 10.50% 15.75% 21.00%
65,000-69,999.99 5.75% 11.50% 17.25% 23.00%
70,000-74,999.99 6.50% 13.00% 19.50% 26.00%
75,000-79,999.99 6.75% 13.50% 20.25% 27.00%
80,000-84,999.99 7.00% 14.00% 21.00% 28.00%
85,000-99,999.99 7.50% 15.00% 22.50% 30.00%
100,000 and over 8.75% 17.50% 26.25% 35.00%
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GARDEN STATE HEALTH PLAN
CONTRIBUTION SCHEDULE'

BASE SALARY OR LEVEL OF COVERAGE/PERCENTAGE OF SALARY
PENSION? AMOUNT

Single Parent/child(ren) Two Adults Family
Up to - $40,000 1.50% 1.50% 1.50% 1.65%
$40,001 - $50,000 1.50% 1.50% 1.65% 1.95%
$50,001 - $60,000 1.50% 1.50% 1.95% 2.20%
$60,001-%70,000 1.50% 1.50% 2.20% 2.50%
$70,001 - $80,000 1.50% 1.65% 2.50% 2.75%
$80,001 -%$90,000 1.50% 1.80% 2.75% 3.00%
$90,001 -%100,000 1.65% 1.95% 3.00% 3.30%
$100,001 - $125,000% 1.80% 2.20% 3.30% 3.60%

1 This contribution cannot exceed the previous Ch. 78 contribution. In every case, the lower contribution appliss.
2 Only applicable to rotirees requirad to contribute under Ch. 78, Retiress currantly roceiving or aligible to roceive premium-fraa health bensfits will continue to do so.
3For any employee saming a base salary above $125,000 the maximum contribution will be based on a salary of $125,000,

NJ EDUCATORS HEALTH PLAN
CONTRIBUTION SCHEDULE

BASE SALARY OR LEVEL OF COVERAGE/PERCENTAGE OF SALARY
PENSIONZ AMOUNT , _ ,
Single Parent/child(ren) Two Adults Famil
Upto- £40,000 1.7% 2.2% 2.8% 3.3%
$40,001 - $50,000 1.9% 2.5% 3.3% 3.9%
$50,001 - $60,000 2.2% 2.8% 3.9% 4.4%
$60,001 - $70,000 2.5% 3.0% A4.4% 5.0%
$70,001 - 580,000 2.8% 3.3% 5.0% 5.5%
$80,001 - $90,000 3.0% 3.6% 5.5% 6.0%
$20,001 - 100,000 3.3% 3.9% 6.0% 6.6%
$100,001 - $125,000° 3.6% 4.4% 6.6% 7.2%

1 This contribution cannot exceed the previous Ch. 78 contribution. In every case, the lower contribution applies.
2 Only applicable to retirees required to contribute under Ch. 78. Retirees currently receiving or eligible to receive premium-free health benefits will continue to do so.
3 For any employee eaming a base salary above 5125,000, the maximum contribution will be based on a salary of 5125,000.
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